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Equality & Diversity 

policy statement 
Our statement of policy is: 

SCD Group Limited (SCD) is committed to equal opportunities and to enhancing the 

diversity of our workforce, based on performance and capability. This means that 

SCD, as an  employer, complies with all statutory obligations under the following 

acts: 

 Race Relations Act 1976 

 Race relations Act (Amendment) 2000 

 Race Relations Act Regulations 2003 

 Equal Opportunities Act 1991 

 Disability Discrimination Act 1995 

 Equal Opportunities Act (Persons with Disabilities) 1999 

 Equal Pay Act 1976 (As amended) 

 Rehabilitation of Offenders Act 1974 

However, this also means that SCD can continue to improve its diverse and varied 

company culture. 

It is company policy to ensure that all opportunities offered by SCD are open equally 

to all eligible persons regardless of race, religion, sex, sexual orientation, age, 

marital or family status, physical appearance or disability of any kind. 

It is also the policy that no candidate is discriminated against and receives exactly 

the same training, assessment and work experience. Every opportunity is given to 

extend their work skills to the highest level. 

It is the policy of SCD that, wherever practicable, people with disabilities should train 

and be assessed alongside able bodied people. Where there is a special training or 

assessment need, reasonable assistance and opportunities for training/assessment 

will be given provided that the required standards are met. 

All candidates and employees are assured of equal treatment in all aspects of 

employment, training, assessment and work experience. SCD recruitment methods, 

as well as management and employee training and education, ensure that there is 

no discrimination. 

SCD’s Diversity Policy is reviewed on an annual basis to ensure that all aspects of 

the policy are being adhered to. 
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